
AWARD CATEGORIES: ENTRY CRITERIA 
 

Entrants are asked to pay close attention to the detail requested by 
judges in each category. Entries should be no longer than 2,000 

words with font size no smaller than 12 point. 
 

 

Career Inspiration  
 

 

This award is open to businesses in all sectors, 
schools/colleges or a partnership of both. 

 
The award will focus on strong initiatives between business and 

educational organisations and look at what steps they are taking 
(individually or jointly) to enable young people to achieve the 

critical initial steps towards their career ambitions. 
 

This award also aims to recognise businesses and/or schools that 
have identified inspiring initiatives to develop the mindset of young 

people or students as regards to career opportunities open to them. 

 
In your submission pay particular attention to the following: 

 
Give evidence of long-term initiatives that demonstrate how 

you motivate young people to fulfil their career ambitions 
and make a successful transition into a career or workplace 

by utilising initiatives such as career insight talks, 
mentoring, work experience and placements. 

 
How have you supported the introduction of people into the 

workforce through work experience, apprenticeships or 
training to help develop the next generation of employees? 
 
 

Green Award 
 

This award is open to companies in the public, private, 

education and social sector who have identified and 
responded to the green opportunities that environmental 

issues have now offered. 
 

The judges will be looking for organisations committed to 
developing new and more sustainable ways of doing business. 

 
In your submission please pay particular attention to the following: 

 



How has the organisation reconfigured its offering (i.e. products & 

services) to make it more 'green'? 
 

What benefits have you achieved and how has it impacted on your 
business? 

 
What steps have you taken to engage the wider green economy to 

ensure buy-in from your employees, customers and stakeholders? 
 

 

Innovative Employer  
 

Awards will be made in two categories – 

 Small and Medium/Large 
 

This award is aimed at organisations, which are clearly able to 
demonstrate innovative approaches to developing new products, 

services and people skills. 
 

Preparing your organisation for the future requires planning 
methodology to allow these ideas to be developed.  

 
The judges will be looking for organisations which best 

leverage the knowledge base of their workforce and are 

continuing to invest in their talent and skills in line with their 
career development. 

 
In your submission, please pay particular attention to the following 

questions: 
 

How does your business go about harnessing the talents of 
its people to generate new ideas and ways of working?  

 
How do you take ideas generated through to project 

implementation and evaluation? 
 

How does the organisation empower and engage staff in 
driving continuous improvement? 

 

 
 

 
 

 
 



 

Right Place to Work 
 

Awards will be made in two categories – 
Small and Medium/Large 

 
The judges will be looking for socially responsible organisations, 

which can demonstrate close links to community or charitable 
initiatives and have a genuine commitment to environmental issues. 

  

In your submission, please pay particular attention to the following 
questions: 

 
Outline the company's community and charitable strategies. 

 
Give details on what prompted the implementation of these 

strategies and how these were developed by staff and/or 
management. 

 
Give details on how the company's charitable and CSR  

policies have had a positive impact on employees and the 
communities it is based in.   

 
How have these policies benefited the organisation? 

 

 

 

Managing Talent  
 

Revised for 2016 
 

Awards will be made in two categories – 

Small and Medium/Large 
   

The judges will be looking for organisations, which can demonstrate 
an innovative and effective approach to managing fresh and 

experienced talent from apprentice to boardroom level. 
 

In your submission, please pay particular attention to the following 
questions: 

 

How do you ensure that your organisation’s high 
performance is driven at every level to propel your business 

forward effectively? 
 



How do you get the very best out of every single member of 

your workforce to ensure that everyone is contributing to 
your organisation’s growth? 

 
Give examples of how your staff are challenged and 

stretched within your organisation? 
 

How can you further develop high performance from your 
existing workforce? 

 
 

Workplace Wellbeing 

 
Revised for 2016 (title) 

 
The judges will be looking for companies, which show a planned 

approach to implementing work-life balance, health and wellbeing 
practices and can demonstrate exemplary initiatives to enable the 

workforce to continue to deliver results. 
  

In your submission, please pay particular attention to the following 
questions: 

 
Outline the unique policies (beyond the regulatory 

requirements) your organisation has put in place to benefit 
employees. 

 

Give examples on how these initiatives are aligned to the 
needs and expectations of all employees. 

 
What impact have these policies had on employee welfare? 

 
How can you link a healthy workforce to improved 

performance within your business?  
 

 

 

Workplace Excellence  
 

An award will be made across the Public, Education, Health 

and Community sectors. 
 

In this category judges will be looking for organisations, which set 
themselves apart in terms of demonstrating best workplace 

practice.  
 



In your submission please pay particular attention to the following: 

 
How has the organisation adapted to the constantly evolving 

environment that you are asked to operate in? 
 

Demonstrate how your organisation has become a top 
performer in your sector? 

 
How does the organisation empower and engage staff in 

driving continuous improvement?  
 

 
 

Best Place to Work  
 

Revised for 2016 
 

Awards will be made in two categories – 
Small and Medium/Large 

 

Judges will be looking for organisations, which have created an 
outstanding workplace based on a set of values that has led to a 

committed, effective and motivated workforce.  
 

In your submission, please pay particular attention to the following 
questions: 

 
What do you believe sets your company apart – and how has 

it benefited the business and its people? 
 

What are you doing to make your organisation a better place 
to work? 

 
How does the organisation empower and engage staff in 

driving continuous improvement? 

 
Give details on the business benefits of the company’s 

approach to people management. 
 

How can you demonstrate a clear strategy and commitment 
to the development of your workforce, and how has it 

supported the organisation’s objectives? 
  

With the introduction of a lower Corporation Tax being 
introduced in April 2018, outline how this will benefit your 

organisation. 

 



Entrepreneurial Spirit  
 

New category for 2016 

 

Judges will be looking for organisations that demonstrate an 
unerring commitment to encouraging entrepreneurship and new 

business development at every level of their organisation. 
 

In your submission, please pay particular attention to the following: 
 

How have you consistently evolved/ or perhaps taken risks 
to stay ahead of the competition in your sector? 

 
What actions have you taken to stimulate consistent growth 

of your organisation? 
 

How do you ensure that your employees exude the 
entrepreneurial ethos of your company? 

 

Demonstrate how the passion & positivity of your people is 
integral to maintaining your organisations upwards 

trajectory. 
 


